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AUDIT REPORT 
PERFORMANCE 
STANDARD 

OVERVIEW 

MEMBER NAME TAHA International B.V. 

ENTITY NAME Taha International Metal Recovery Facility Askar South, Bahrain 

CERTIFICATION SCOPE Recycling of Aluminium Dross at Askar South Facility in Bahrain. 

SUPPLY CHAIN 
ACTIVITIES 

• Aluminium Re-melting/Refining 

ASI STANDARD • Performance Standard V3 

AUDIT TYPE • Initial Certification Audit 

AUDIT FIRM CETIZION Verifica 

AUDIT DATE • 11 - 13 December 2023 

AUDIT REPORT 
SUBMISSION 

• 25 February 2024 

AUDIT SCOPE The Audit Scope includes the recycling of Aluminium Dross at the Midal Cables 
facility in Askar South, Bahrain. 

Supply chain activities included in the Audit Scope: 

• Aluminium Re-melting/Refining 

All relevant criteria in the ASI Performance Standard were included in the Audit 
Scope. 

AUDIT OUTCOME • Certification 

AUDIT METHODOLOGY 
DECLARATION 

The Auditors confirm that: 

 The information provided by the Entity is true and accurate to the best 
knowledge of the Auditor(s) preparing this report. 

 The findings are based on verified Objective Evidence relevant to the time period 
for the Audit, traceable and unambiguous. 

 The Audit Scope and audit methodology are sufficient to establish confidence 
that the findings are indicative of the performance of the Entity’s defined 
Certification Scope. 

 The Auditor(s) have acted in a manner deemed ethical, truthful, accurate 
professional, independent and objective. 

CERTIFICATION PERIOD 02 April 2024 – 01 April 2027 

NEXT AUDIT TYPE Surveillance Audit 



 

NEXT AUDIT DATE 02 October 2025 

CERTIFICATE NUMBER 365 

 

If you have an inquiry or complaint about this Certification, go to the third-party 
EthicsPoint portal at: https://Aluminium-stewardship.ethicspoint.com/ 

EthicsPoint is a comprehensive and confidential reporting tool that enables 
complaints to be securely raised, managed and responded to. This enables 
anonymity to be maintained where desired by complainants, or as relevant to 
whistleblowing situations. 

Information is available in five languages – English, French, Chinese, German and 
Portuguese (Brazil). Translation services provided by EthicsPoint enable complaints 
and correspondence to be managed in multiple languages. 

 

https://aluminium-stewardship.ethicspoint.com/


 

ENTITY OVERVIEW 

TAHA International is a multi-discipline solutions provider with corporate offices in the Netherlands, providing services, 
equipment and products to the Aluminium and steel industries worldwide. TAHA recovers Aluminium as a Dross 
processor, which includes establishing facilities and undertaking activities at casthouse sites owned, controlled and 
operated by others. The TAHA Midal Cables site (the ‘Entity’) is located at the Midal Cables Company casthouse facility in 
Askar in the Kingdom of Bahrain . 

The Entity’s processing activities are undertaken in a dedicated area closely located to the Midal Cables Company’s 
furnace where hot Dross from the casthouse is received, processed, and recovered before the Aluminium is returned to 
the original furnace. The depleted dross is transported by road to the TAHA Al Ma'ameer site, where it is further proceeded 
and converted into useful industrial applications 

The Midal Cable site operates 24 hours a day, seven days a week, with TAHA Midal Cables employees working across 
three shift rosters. The overall responsibility and provision of resources such as water, medical centre, and security lies 
with the Midal Cables Company’s HSE Team in close coordination with the TAHA Midal Cable employees. There are 16 
employees at the Entity. 

MATURITY RATINGS 

A rating of maturity (low, medium or high) determined by the Auditor that provides a general assessment in terms of 
systems, Residual Risk and performance assigned to a Sustainability Component. 

Maturity ratings are not a direct assessment of conformance to the Standard. 

 GOVERNANCE ENVIRONMENT SOCIAL COMBINED RATING 

SYSTEMS Medium Medium Medium MEDIUM 

RISKS Medium Medium Low MEDIUM 

PERFORMANCE Medium Medium Low MEDIUM 

OVERALL MEDIUM 

 

  



 

FINDINGS 

CRITERION RATING COMMENT 

1. BUSINESS INTEGRITY 

1.1 Legal Compliance Conformance The Entity has established systems to identify and maintain 
Compliance with applicable legal requirements.  The legal register is 
periodically updated, and the Entity regularly reviews the government 
website to identify any changes in relevant Applicable Law.:  

The Entity undertakes annual internal audits, which cover legal 
compliance, as part of the Environmental and Occupational Health 
and Safety Management System. 

1.2 Anti-Corruption Conformance The Entity has implemented the TAHA Anti-Corruption Policy, as 
approved by management. The Policy includes TAHA’s commitment, 
Applicable Law, understanding of Corruption, and grievance reporting 
mechanisms. A detailed risk assessment and mitigation controls have 
been identified and implemented, including any necessary approval 
processes. 

1.3a-e Code of Conduct Conformance The Entity has implemented the TAHA Code of Conduct, which 
addresses the purpose, responsibility to implement, and obligation by 
the company, employees and contractor, work environment and 
ethics. It is internally communicated through various means, such as 
on display and via notifications (e.g., WhatsApp groups). The Code of 
Conduct is available at: 
https://www.tahacorp.com/wp-content/uploads/2024/01/TAHA-
Code-of-Conduct-Policy-reviewed.pdf 

2. POLICY AND MANAGEMENT 

2.1a-f Environmental, 
Social, and Governance 
Policy 

Conformance The Entity has documented various Policies covering Environmental, 
Social and Governance (ESG) aspects, including the Workplace 
Gender, Equality and Diversity Policy, Integrated Management System 
Policies (quality, environment, and safety), Ethics and Compliance 
Policy, Gift, Entertainment and Hospitality Policy and the Human Rights 
Policy.  

2.2a-c Leadership Conformance The Entity’s senior management provides leadership through Policy 
endorsement, provision of necessary resources, and conducting 
management reviews, as confirmed through focused management 
discussions and review of internal communications. 

2.3a Environmental and 
Social Management 
Systems - Environmental 

Conformance The Entity’s Management System is ISO 14001:2015 certified by a third-
party company, valid until November 2024. Further information is 
available on the Entity’s website: 
https://www.tahacorp.com/ 

2.3b Environmental and 
Social Management 
Systems - Social 

Conformance The Entity has developed social Policies, which are communicated 
and subject to training. The Occupational Health and Safety aspects 
of the social Management System are third-party audited as per ISO 
45001:2018. Further information is available at: 
https://www.tahacorp.com/ 

2.4a-e Responsible 
Sourcing 

Minor Non-
Conformance 

The Entity has a Business Partner Code of Conduct that 
communicates the expectations of the supply chain, including 
conformance with environmental laws/practices and Human Rights. 

https://www.tahacorp.com/wp-content/uploads/2024/01/TAHA-Code-of-Conduct-Policy-reviewed.pdf
https://www.tahacorp.com/wp-content/uploads/2024/01/TAHA-Code-of-Conduct-Policy-reviewed.pdf
https://www.tahacorp.com/
https://www.tahacorp.com/
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There is also a documented Purchasing Procedure. The Entity 
undertakes periodic performance evaluations of its major suppliers, 
which are based on quality and quantity. 

However, the Business Partner Code of Conduct has not been 
effectively communicated and integrated with contract conditions 
and monitoring requirements. 

2.5a-g Environmental and 
Social Impact 
Assessments 

Not Applicable This Criterion is not applicable to the Entity, as it has not commenced 
a New Project or Major Change. Additionally, in June 2022, the Entity 
undertook an Environmental Impact Assessment using an external 
agency, which addressed social aspects such as receiving and 
managing complaints from nearby Communities. 

2.6a-h Human Rights 
Impact Assessment 

Not Applicable This Criterion is not applicable to the Entity, as it has not commenced 
a New Project or Major Change. However, the Entity has implemented 
a Human Rights Policy and related risk mitigation plans are detailed in 
operative documents such as the Employee Handbook. 

2.7a-f Emergency 
Response Plan 

Conformance The Entity has developed and periodically updated its Emergency 
Response Plan/procedure. At the Midal Cables site, the Entity is 
required to implement and abide by the Midal Cables Company 
emergency procedures. Workers are provided with training and are 
involved in the site’s emergency drills, and the Midal Cables Company 
maintains the emergency drill and safety training records. 

2.8a-d Suspended 
Operations 

Conformance The Entity has identified key situations that may negatively impact 
business continuity or lead to a partial or full suspension of operations 
using a Failure Mode Effect Analysis (FMEA) process. Resilience plans 
are implemented via a risk management procedure. 

2.9a-b Mergers and 
Acquisitions 

Conformance The Entity has a documented Merger and Acquisition Policy, which 
includes its commitment to Due Diligence processes covering 
environmental, social, and governance practices. 

2.10a-b Closure, 
Decommissioning and 
Divestment 

Conformance The Entity has defined its commitment and practice to handle any 
situation of closure, decommissioning, and divestment through 
various Policies. As per management discussions, the Entity does not 
have current plans for closure, decommissioning, or divestment. 

3. TRANSPARENCY 

3.1a-b Sustainability 
Reporting 

Conformance The TAHA Sustainability Report 2023 addresses Midal Cables site 
operations and corporate-level disclosures. The governance structure 
is detailed in the report. Data and information for the TAHA Midal 
Cables operations are detailed. The Materiality and Stakeholder group 
information is provided in the report. The Sustainability Report is 
disclosed at: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

3.2 Non-compliance and 
Liabilities 

Conformance There are no Material fines, judgments, penalties, or non-monetary 
sanctions for failure to comply with Applicable Law, as disclosed in the 
Sustainability Report 2023, page 39: 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

3.3a-c Payments to 
Governments 

Conformance The Entity only makes tax payments to the government, including 
value-added tax (VAT) on the purchase of goods and services, excise 
tax, and handling tax as per customs requirements. 

3.4a-f Stakeholder 
Complaints, Grievances 
and Requests for 
Information 

Minor Non-
Conformance 

The Entity has developed a Grievance Mechanism for internal and 
external Stakeholders. Multiple communication channels, such as a 
Grievance Form and WhatsApp Notification (internal), are available for 
reporting grievances. 

However, the Entity does not maintain a consolidated registry of 
grievances received and the subsequent action taken, as required by 
the established Grievance Mechanism process, which requires 
maintaining logs and reporting.  

External stakeholders may raise their grievances using the contact 
form on the TAHA website, https://www.tahacorp.com/contact/. 
However, there is no clear information about how that complaint will 
be treated. The entity does not align/update its complaints and 
grievance procedures for external stakeholders and makes them 
publicly available. 

4. MATERIAL STEWARDSHIP 

4.1a Environmental Life 
Cycle Assessment 

Conformance The Entity has conducted a cradle-to-gate Life Cycle Assessment 
(LCA) with a system boundary that includes the hot Dross recovery 
processing facility at the Midal Cables site, consistent with ISO 14044. 
An independent expert has reviewed the LCA. The scope of the study 
includes the acquisition of hot Aluminium Dross, the recovery of 
Aluminium metal and the transportation of depleted Dross to the TAHA 
Ma’ameer site. The Aluminium manufacturing process undertaken by 
Midal Cables Company is excluded from this study. 

4.1b-c Environmental Life 
Cycle Assessment - 
Disclosure 

Conformance The Entity has publicly disclosed the details of the LCA in the 2023 
Sustainability Report, page 43: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

4.2 Product Design Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

4.3a-b Aluminium Process 
Scrap 

Conformance The Entity has developed and implemented a Waste Management 
Procedure, which explains the requirements of different types of 
Waste. 100% of the Aluminium Process Scrap is reused. The depleted 
Dross is transferred to another site (TAHA Ma’ameer) for use in 
applications such as briquettes. The tracking system is established 
with due approval from the Supreme Council of Environment (SCE) 
disposal permit No. WM-5382. The site visit and interaction with site 
personnel confirmed that different Aluminium grades/alloys are being 
handled separately. 

4.4a-c Collection and 
Recycling of Products at 
End of Life - Material 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/contact/
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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Conversion and other 
Manufacturing 

4.4d Collection and 
Recycling of Products at 
End of Life 

Conformance The Entity works with various Stakeholders, government, industry 
associations, and international forums to improve the collection of 
Aluminium products at End of Life and improve recyclability. It has 
been disclosed in the Sustainability Report. 

5. GREENHOUSE GAS EMISSIONS 

5.1a-b Disclosure of GHG 
Emissions and Energy Use 

Minor Non-
Conformance 

The Entity has calculated its energy use and Scope 1 and Scope 2 GHG 
emissions using the LCA methodology. Data are disclosed in the 
Sustainability Report, page 35: 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

However, the Entity does not have a documented methodology for 
calculating GHG emissions (Scope 1, 2 & 3), there is no corporate-level 
GHG emissions accounting for the reporting year, and the disclosed 
GHG emissions data have not been externally verified. 

5.2a Aluminium Smelter 
GHG Emissions Intensity - 
Started Production after 
2020 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

5.2b Aluminium Smelter 
GHG Emissions Intensity - 
In Production up to and 
including 2020 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

5.3a-e GHG Emissions 
Reduction Plans 

Minor Non-
Conformance 

The Entity has established Key Performance Indicators (KPIs) for 
carbon emissions and enhancing energy efficiency and set targets for 
2025. However, the Entity has not documented and publicly disclosed 
its GHG Emissions Reduction Plan that ensures a GHG Emissions 
Reduction Pathway consistent with a 1.5°C Warming Scenario. The 
existing GHG emissions related KPIs do not include clear targets nor 
implementation programs to achieve the targets. 

5.4 GHG Emissions 
Management 

Minor Non-
Conformance 

The Entity does not have a documented Management System, 
including policies and Procedures relating to its GHG Emissions, in 
alignment with its GHG Emissions Reduction Plan and targets. 

6. EMISSIONS, EFFLUENTS AND WASTE 

6.1a-f Emissions to Air Conformance An Environmental Impact Assessment (EIA) was undertaken in 2022 by 
the external accredited agency (Environment Arabia) as required by 
the regulatory authority (Supreme Council for Environment, Kingdom 
of Bahrain). The emissions referred to in the EIA TAHA Dross processing 
dedicated area, within part of Midal Cable" both dust extraction unit as 
well as 60 days ambient air monitoring, results were found within the 
prescribed limit. The Entity is working to further reduce the overall 
emission through good housekeeping, avoiding any moisture or 
humidity to prevent the release of ammonia, etc, as detailed in the 
Environmental Assessment Report. The related disclosures are made 
in the Sustainability Report, page 38: 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

6.2a-g Discharges to 
Water 

Conformance There is no water requirement in the Entity’s Dross processing 
operations. Domestic wastewater is discharged into the Midal Cables 
Company infrastructure. The related disclosure is included in the 
Sustainability Report, page 42: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

6.3a-g Assessment and 
Management of Spills and 
Leakages 

Conformance The Entity has undertaken an assessment of major risk areas of its 
operations where Spills and Leakages could occur, including the 
transit routes from the Midal Cables site to the TAHA Ma'ameer site, 
which could contaminate air, water, and/or soil. The Entity has 
undertaken an EIA, which includes Spills and/or Leakages, as part of its 
Environmental Management System, and implemented a 
management plan. The Entity’s Spill Incident and Management Plan is 
disclosed in the Sustainability Report, page 38: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

6.4a-b Public Disclosure of 
Spills and Leakages 

Conformance There were no Spills/releases of harmful substances in the 2023 
reporting year, as disclosed in the Sustainability Report, page 38: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

During the site visit, no Spills or Leakage were found, and secondary 
containment, e.g. for diesel used in forklifts, is provided. 

6.5a-c Waste 
Management and 
Reporting 

Conformance The Entity has a documented procedure for Waste management 
practices, including necessary approvals and reporting. The related 
disclosures on Hazardous and Non-Hazardous Waste are provided in 
the Sustainability Report, page 40: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf  

6.6a-g Bauxite Residue Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

6.7a-f Spent Pot Lining 
(SPL) 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

6.8a-d Dross Conformance The Entity is a Dross processor that provides an Aluminium recovery 
and recycling solution at the Midal Cables site, where hot Dross is 
received and processed for return to the furnace. 

The Entity has a documented Procedure explaining "Waste 
Management," focusing on "Dross" practices, including necessary 
approvals and statutory reporting. The recovered Aluminium from Hot 
Dross processing is sent back to Midal Cable within the same 
premises. The depleted dross from the Midal site is transported to the 
TAHA Al Ma’meer site in a controlled manner, wherein it is further 
processed and dispatched for industrial applications i.e. steel slag 
conditioner, Cement, Asphalt, and Refractory Industry, industry, with 
requisite permission of the Supreme Council for Environment (SCE) in 
line with international protocol (Basel convention), purpose: Export. 

Documentation is maintained and checked for the monthly online 
application and approval of SCE. The Entity reports waste monthly and 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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annually in the prescribed formats of SCE. An Aluminium Dross 
tracking sheet is maintained with data on the hot Dross quantity 
received, Aluminium recovery rate, melting loss, and environment 
absorption due to humidity.  

The related disclosures are provided in the Sustainability Report, 
pages 12-14: https://www.tahacorp.com/wp-
content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf 

7. WATER STEWARDSHIP 

7.1a-b Water Assessment 
and Disclosure 

Conformance The Entity has no water requirement for process and industrial usage. 
Water is used only for domestic purposes (drinking and washrooms) 
and is provided by Midal Cables Company. The water-related impacts 
are not significant. However, water conservation awareness among 
employees was found satisfactory. 

7.2a-e Water Management Not Applicable The Entity deployed a small number of employees (less than 30) at 
the MIDAL site, the water impact is not significant. The overall water 
management is under the scope of MIDAL. However, water 
conservation awareness among TAHA employees was found 
satisfactory. 

8. BIODIVERSITY AND ECOSYSTEM SERVICES 

8.1a Biodiversity and 
Ecosystem Services Risk 
and Impact Assessment 

Conformance The Entity has undertaken a Biodiversity risk assessment using the IBAT 
tool within a 50-kilometre area to assess the risk to and potential 
impacts on Biodiversity and Ecosystem Services from the land use and 
activities within the Entity’s Area of Influence. No potential impact has 
been identified. The related disclosure is provided in the Sustainability 
Report, page 44: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

8.1b Biodiversity and 
Ecosystem Services Risk 
and Impact Assessment - 
Priority 

Not Applicable This Criterion is not applicable to the Entity, as the water-related risks 
and potential impacts have been determined as low. 

8.2a-g Biodiversity 
Management 

Not Applicable The Entity has undertaken certain programs/practices to promote 
biodiversity within Entity control and area of influence. The related 
disclosure has been mentioned on pages 44 & 53 of the Sustainability 
Report: https://www.tahacorp.com/wp-
content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf 

8.3a-c Management of 
Priority Ecosystem Services 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

8.4 Alien Species Conformance The Entity has undertaken a Biodiversity risk assessment, which 
included identifying Alien Species. No Alien Species have been 
identified. 

8.5a-b Commitment to ‘No 
Go’ in World Heritage 
Properties 

Conformance The Entity has developed a Policy commitment to not operate in World 
Heritage Properties. There are no business activities, including 
expansions in World Heritage Properties. 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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8.6a-d Protected Areas Conformance The Entity has undertaken a Biodiversity assessment that included 
Protected Areas using the IBAT tool. There are no Protected Areas in 
the close vicinity of the Entity, nor are any negatively affected by its 
activities. 

8.6e Protected Areas – 
Bauxite Mining 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

8.7a-i Mine Rehabilitation Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

9. HUMAN RIGHTS 

9.1a-d Human Rights Due 
Diligence 

Minor Non-
Conformance 

The Entity has developed and implemented its Human Rights Policy 
and implementation guidelines through the Employee Handbook, 
Code of Conduct, and training. 

However, the specific Human Rights risks related to Recruitment fees in 
the case of expatriates from other nations have not been formally 
identified. In practice, 100% of the Entity's workers are of Bahraini origin. 
The expatriate Workers are mainly at the TAHA Head Office at the 
Ma’ameer site (not included in the Certification Scope). In the case of 
hiring from other nations, the Entity uses a labour agency approved by 
the Labour Market Regulatory Authority in line with legal requirements. 

9.2a-e Gender Equity and 
Women’s Empowerment 

Conformance The Entity has implemented the TAHA Workplace Gender Equality and 
Diversity Policy.  The TAHA employee gender data are disclosed in the 
Sustainability Report. Currently, few female employees are deployed 
at the head office.  The Entity fully supports its existing two women 
employees to learn and attract new female employees. Training on 
violence/harassment has been provided, and the Entity is making 
efforts to promote and retain the women workforce and hire new 
women employees. 

9.3a-i Indigenous Peoples Conformance There are no Indigenous Peoples affected by the Entity’s activities. 

The Entity has a commitment in its Policy on World Heritage Sites to 
ensure equity with societies living close to World Heritage sites for 
future business expansion, if any. The Policy is disclosed in the 
Sustainability Report, page 45: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

9.4a Free, Prior, and 
Informed Consent (FPIC) - 
New Projects or Major 
Changes 

Not Applicable The Entity undertook an Environmental Impact Assessment (EIA) that 
also covered social/community-affected aspects. Any 
stakeholder/interested parties, including indigenous persons (as 
applicable), may have access to desired information upon request, 
either from TAHA and/or the Supreme Council for Environment, 
Kingdom of Bahrain. 

There is also a national-level grievance system called "Tawasul" to 
have access or lodge complaints against any organisation 
https://services.bahrain.bh/wps/portal/tawasul/ 

9.4b Free, Prior, and 
Informed Consent (FPIC) - 
Bauxite Mining 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://services.bahrain.bh/wps/portal/tawasul/
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9.4c Free, Prior, and 
Informed Consent (FPIC) - 
Demonstrate support 

Not Applicable The Entity has undertaken an Environmental Impact Assessment (EIA) 
covering social/community-affected aspects. Any 
stakeholder/interested parties, including indigenous persons (as 
applicable), may have access to desired information upon request, 
either from TAHA and/or the Supreme Council for Environment, 
Kingdom of Bahrain. There is also a national-level grievance system 
called "Tawasul" to have access or lodge complaints against any 
organisation: https://services.bahrain.bh/wps/portal/tawasul/  

9.5a Cultural and Sacred 
Heritage - Identification 

Conformance The Entity has developed a Policy for protecting Cultural and Natural 
Heritage. No Cultural or Heritage sites or values are nearby or 
negatively affected by the Entity’s activities. 

9.5b Cultural and Sacred 
Heritage - Impacts 

Not Applicable This Criterion is not applicable to the Entity, as there are no Indigenous 
Peoples affected by the Entity’s activities and no cultural or heritage 
sites or values impacted. 

9.6a-i Displacement Conformance The Entity is based in an industrial area, and its activities have not 
caused any displacement. 

9.7a-h Affected 
Populations and 
Organisations 

Conformance The Entity is in an industrial area and works with Stakeholders, 
including the Community. Most of the Workers are from the Local 
Community (Bahrain nationals) and confirmed during interviews that 
they are positively affected by the Entity's business through 
employment and economic activities. 

Most of the Entity’s Corporate Social Responsibility (CSR) projects 
focus on youth education and skills in line with the national vision. 
Further information is available in the Sustainability Report, pages 18 
and 50: https://www.tahacorp.com/wp-
content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf 

9.8a Conflict-Affected and 
High-Risk Areas - Strong 
Management Systems 

Conformance This Criterion is not applicable to the Entity, as it only sources 
Aluminium recovered from Dross, which is returned to the supplier in a 
closed-loop system. Regardless, the Entity has established a Human 
Rights Policy covering Conflict-Affected and High-Risk Areas (CAHRAs) 
and other exposed Human Rights throughout its business activities, 
including the supply chain. The Entity has undertaken to screen its 
Aluminium supply chain, and there is no involvement in CAHRAs in the 
Midal Cables supply chain, with liquid Aluminium sourced from an ASI 
Performance Standard V3 Certified Entity (ALBA), 

The Entity has developed a Sanctions Policy and Implementation 
Guidelines in conformance with national and international 
instruments for corporate behaviour.  

9.8b Conflict-Affected and 
High-Risk Areas - Identify 
and assess risks 

Not Applicable This Criterion is not applicable to the Entity, as it only sources 
Aluminium recovered from Dross which is returned to the supplier in a 
closed loop system. 

9.8c Conflict-Affected and 
High-Risk Areas - Strategy 
to respond to risks 

Not Applicable This Criterion is not applicable to the Entity, as it only sources 
Aluminium recovered from Dross which is returned to the supplier in a 
closed loop system. 

9.8d Conflict-Affected and 
High-Risk Areas - Audit of 
due diligence 

Not Applicable This Criterion is not applicable to the Entity, as it only sources 
Aluminium recovered from Dross which is returned to the supplier in a 
closed loop system. 

https://services.bahrain.bh/wps/portal/tawasul/
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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9.8e Conflict-Affected and 
High-Risk Areas – Report 
annually 

Not Applicable This Criterion is not applicable to the Entity, as it only sources 
Aluminium recovered from Dross which is returned to the supplier in a 
closed loop system. 

9.9 Security practice Not Applicable This Criterion is not applicable to the Entity, as it has no responsibilities 
for security at the Midal Cables site, which is under the direct control 
and management of the Midal Cables Company. 

There are no dedicated security guards in the TAHA Ma’ameer site 
(Head Office and depleted Dross conditioning area). 

10. LABOUR RIGHTS 

10.1a-c Freedom of 
Association and Right to 
Collective Bargaining 

Conformance The Entity respects the rights of Workers to form or join Labour Unions 
or other trade associations to Collective Bargain within the bounds of 
Applicable Law. 

10.1d Freedom of 
Association and Right to 
Collective Bargaining - 
Alternative means in 
context of Applicable Law  

Not Applicable This Criterion is not applicable to the Entity, as Bahrain Labour laws do 
not restrict the formation of Labour Unions and their rights of 
Collective Bargaining. 

10.2a-c Child Labour Conformance The Entity does not employ Workers below the age of 18 years and has 
processes in place to ensure proof of age is provided (e.g., national 
identification and passport) during the hiring process. Site visits and 
Worker interviews confirmed there is no Child Labour. 

10.3a-c Forced Labour Minor Non-
Conformance 

The Entity does not use Forced Labour. Its commitment to modern 
slavery is detailed in its Human Rights Policies. The Entity has an 
agreement with its recruitment agency that confirms that potential 
employees (applicants) are not charged recruitment fees. This was 
also confirmed through Workers' interviews and reviews of 
employment contracts and associated employment conditions. 

However, the Entity hasn’t publicly disclosed of a Modern Slavery 
Statement detailing the Entity actions to address Modern Slavery. 

10.4a-c Non-Discrimination Conformance The Entity does not discriminate, and its commitment to Non-
Discrimination is detailed in the Human Rights Policies. Upon review of 
recruitment, training, and promotion records, there were no instances 
of discriminatory practices. 

10.5 Communication and 
engagement 

Conformance The Entity regularly engages and communicates with its employees 
through training and team-building activities. The Entity’s Chief 
Executive Officer (CEO) undertakes weekly visits to the Midal Cable site 
and engages with the Workers to address any concerns and provide 
feedback in person. The related disclosures are provided in the 
Sustainability Report, pages 18 and 50: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

10.6a-g Violence and 
Harassment 

Conformance The Entity strictly prohibits Violence and Harassment, as detailed in the 
Human Resources Policies. Workers are provided training on Violence 
and Harassment during induction and periodic training. Worker 
interviews confirmed there were no instances of Violence and/or 

https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf
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Harassment. https://www.tahacorp.com/wp-
content/uploads/2024/01/TAHA-Code-of-Conduct-Policy-
reviewed.pdf 

10.7a-d Remuneration Conformance The Entity makes payment of Remuneration as per the agreed 
employment agreement/contract in the local currency monthly, as 
confirmed during the review of remuneration calculations, bank 
transfer advice, and Worker interviews. 

10.8a-c Working Time Conformance The Entity has developed a working shift roster of eight hours per shift. 
During Ramadan time, the working hours are reduced to six hours 
each day. Rest breaks and rest days are provided, as confirmed by a 
review of the duty roster and Worker interviews. 

10.9a-b Informing Workers 
of Rights 

Conformance The Entity provides induction training to its employees about their 
rights, the Entity’s working rules and its Policies, as confirmed through 
Worker interviews and training records. The training-related 
disclosures are provided in the Sustainability Report, page 50: 
https://www.tahacorp.com/wp-content/uploads/2024/02/TAHA-
Sustainability-Report-2023.pdf 

11. OCCUPATIONAL HEALTH AND SAFETY 

11.1a Occupational Health 
and Safety (OH&S) 
Management System 

Conformance The Entity has implemented a documented Occupational Health and 
Safety (OH&S) Management System, which is certified to ISO 
45001:2018 and valid until November 2024. The most recent audit 
report raised no non-conformances. 

It is a practice to undertake Job Safety Analyses (JSAs) to identify 
safety risks and Personal Protective Equipment (PPE) requirements 
before commencing a task. 

11.1b-e Occupational Health 
and Safety (OH&S) 
Management System - 
Reviews and disclosure 

Minor Non-
Conformance 

The Entity conducts periodic OH&S review meetings. However, this 
OH&S review does not adequately cover a review of leading and 
lagging indicators and comparative analyses of performance with 
peer Businesses and leading practice, nor is the Entity’s performance 
and effectiveness of the OH&S Management System publicly 
disclosed. 

11.2 Employee engagement 
on Health and Safety 

Conformance The Entity regularly engages and communicates with its employees 
through training and team-building activities. The Entity’s CEO 
undertakes weekly visits to the Midal Cable site and engages with the 
Workers to address any concerns and provide feedback in person. The 
related disclosure. are provided in the Sustainability Report, pages 18 
and 50:  https://www.tahacorp.com/wp-
content/uploads/2024/02/TAHA-Sustainability-Report-2023.pdf 

 

ASI LIMITATION OF LIABILITY DISCLAIMER 

Organisations that make ASI-related claims are each responsible for their own compliance with Applicable Law, including 
laws and regulations related to labelling, advertisement, and consumer protection, and competition or antitrust laws, at 
all times. ASI does not accept liability for any violations of Applicable Law or any infringement of third-party rights (each a 
Breach) by other organisations, even where such Breach arises in relation to, or in reliance upon, any ASI Standard, 
document or other material, recommendation or directive issued by or on behalf of ASI. ASI gives no undertaking, 
representation or warranty that compliance with an ASI Standard, document or other material, recommendation or 
directive issued by or on behalf of ASI will result in compliance with any Applicable Law, or will avoid any Breach from 
occurring. 
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