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AUDIT REPORT 
PERFORMANCE 
STANDARD 

OVERVIEW 

MEMBER NAME Ball Corporation 

ENTITY NAME Ball Asia Pacific (Yangon) Metal Container Limited 

CERTIFICATION SCOPE Manufacturing and supply of Aluminium Beverage Can Bodies and procurement 
and supply of Beverage Can Ends at Ball Asia Pacific (Yangon) Metal Container 
Limited, Yangon plant, Myanmar. 

SUPPLY CHAIN 
ACTIVITIES 

• Material Conversion 

ASI STANDARD Performance Standard V3.1 

AUDIT TYPE • Initial Certification Audit (9 – 14 December 2021) 
• Surveillance Audit (6 – 8 March 2023) 
• Re-Certification Audit and Scope Change (26 - 29 May 2025) 

AUDIT FIRM CETIZION Verifica 

AUDIT DATE • 9 – 14 December 2021 (Initial Certification Audit) 
• 6 – 8 March 2023 (Surveillance Audit) 
• 26 - 29 May 2025 (Re-Certification Audit and Scope Change) 

AUDIT REPORT 
SUBMISSION 

• 11 February 2022 (Initial Certification Audit) 
• 4 May 2023 (Surveillance Audit) 
• 26 September 2025 (Re-Certification Audit and Scope Change) 

AUDIT SCOPE Initial Certification Audit (9 – 14 December 2021) 
The Audit Scope covers the manufacturing and supply of Aluminium Beverage Can 
Bodies and procurement and supply of Beverage Can Ends at Ball Asia Pacific 
(Yangon) Metal Container Limited, at Yangon plant, Myanmar. 

The supply chain activities included in the Audit Scope: 
• Material Conversion (Production and Transformation) 

All relevant Criteria in the ASI Performance Standard were included in the Audit 
Scope. 

At the time of the Audit (December 2021), access to the site was not possible, due to 
COVID-19 related travel restrictions. The Audit has been undertaken as a ‘desktop’ 
exercise, in accordance with ASI Interim Policy regarding Audits, Audit-Related Travel 
and Coronavirus (v4), and included a remote review of relevant documentation. 

Surveillance Audit (6 – 8 March 2023) 
The Audit Scope covers the manufacturing and supply of Aluminium Beverage Can 
Bodies and procurement and supply of Beverage Can Ends at Ball Asia Pacific 
(Yangon) Metal Container Limited, at Yangon plant, Myanmar. 

The supply chain activities included in the Audit Scope: 



 

• Material Conversion (Production and Transformation) 

Criteria in the ASI Performance Standard relevant to the on-site component 
necessary to transition to Full Certification following the previous ‘desktop’ audit 
were included in the Audit Scope. 

Re-Certification Audit and Scope Change (29 May 2025) 
The Audit Scope covers the manufacturing and supply of Aluminium Beverage Can 
Bodies and procurement and supply of Beverage Can Ends at Ball Asia Pacific 
(Yangon) Metal Container Limited, at Yangon plant, Myanmar. 

The supply chain activities included in the Audit Scope: 
• Material Conversion 

All relevant Criteria in the ASI Chain of Custody Standard were included in the Audit 
Scope. 

AUDIT OUTCOME • Certification 

AUDIT METHODOLOGY 
DECLARATION 

The Auditors confirm that: 

 The information provided by the Entity is true and accurate to the best 
knowledge of the Auditor(s) preparing this report. 

 The findings are based on verified Objective Evidence relevant to the time period 
for the Audit, traceable and unambiguous. 

 The Audit Scope and audit methodology are sufficient to establish confidence 
that the findings are indicative of the performance of the Entity’s defined 
Certification Scope. 

 The Auditor(s) have acted in a manner deemed ethical, truthful, accurate 
professional, independent and objective. 

CERTIFICATION PERIOD 9 May 2025 – 8 May 2028 

NEXT AUDIT TYPE Surveillance Audit 

NEXT AUDIT DATE 8 November 2026 

CERTIFICATE NUMBER 190 

 

If you have an inquiry or complaint about this Certification, go to the third-party 
EthicsPoint portal at: https://aluminium-stewardship.ethicspoint.com/ 

EthicsPoint is a comprehensive and confidential reporting tool that enables 
complaints to be securely raised, managed and responded to. This enables 
anonymity to be maintained where desired by complainants, or as relevant to 
whistleblowing situations. 

Information is available in five languages – English, French, Chinese, German and 
Portuguese (Brazil). Translation services provided by EthicsPoint enable complaints 
and correspondence to be managed in multiple languages. 

 

https://aluminium-stewardship.ethicspoint.com/


 

ENTITY OVERVIEW 

Ball Asia Pacific (Yangon) Metal Container Limited (the ’Entity’) is a leading manufacturer and exporter of Aluminium Can 
and Can Ends in Myanmar for use in food and beverage applications. The Entity has one production line and a 
manufacturing capacity of 480 million Aluminium Cans of various volume. The Entity has installed ‘state of the art’ 
equipment for its manufacturing and processes including cupping, can body making, washing, neck flanging, decorators, 
and palletisers. 

The Entity is located in the Thilawa Special Economic Zone, which was developed and is operated by the Myanmar Japan 
Thilawa Development Limited (MJTD) Industrial Corporation (https://mjtd.com.mm). The Entity is well connected through 
road and air and the major utilities services including electricity, water, and secondary wastewater treatment are 
provided by the MJTD. 

There are approximately 120 Workers at the Entity, including 19 female employees. 

MATURITY RATINGS 

A rating of maturity (low, medium or high) determined by the Auditor that provides a general assessment in terms of 
Systems, Residual Risk and Performance assigned to a Sustainability Component. 

Maturity ratings are not a direct assessment of conformance to the Standard. 

 GOVERNANCE ENVIRONMENT SOCIAL COMBINED RATING 

SYSTEMS Medium Medium Medium MEDIUM 

RISKS Medium Medium Medium MEDIUM 

PERFORMANCE Medium Medium Medium MEDIUM 

OVERALL MEDIUM 

 

  

https://mjtd.com.mm/


 

FINDINGS 

CRITERION RATING COMMENT 

1. BUSINESS INTEGRITY 

1.1 Legal Compliance Conformance Applicable legal requirements have been identified and are reviewed 
quarterly for their compliance status. There has been no major 
change in the legal requirements relevant to the Entity since the last 
ASI Audit in March 2023. 

1.2 Anti-Corruption Conformance Anti-Corruption is addressed in the Ball Corporation Business Ethics 
Code of Conduct, which is publicly available various languages 
including English and Burmese. Refer to: https://www.ball.com/our-
company/code-of-conduct 

The Business Ethics Code of Conduct references the compliance 
hotline, which is available 24 hours a day, seven days a week with a 
toll-free number and managed by a Third Party. 

There have been no reported violations of the Code of Conduct. 

1.3a-e Code of Conduct Conformance The Entity has implemented the Ball Corporation Business Ethics Code 
of Conduct. Refresher training has been provided to employees on the 
recently updated Code and posters are displayed with contact details 
for reporting of potential non-compliances. Employees are required to 
undergo internal online training through the ‘Ball Academy’ which 
addresses the Code of Conduct and topics such as antitrust and 
promoting fair competition, anti-Bribery and anti-Corruption. 

The Business Ethics Code of Conduct is publicly available at: 
https://www.ball.com/our-company/code-of-conduct 

The Business Ethics Code of Conduct references the compliance 
hotline, which is available 24 hours a day, seven days a week with a 
toll-free number and managed by a Third Party. 

There have been no reported violations of the Code of Conduct. 

2. POLICY AND MANAGEMENT 

2.1a-f Environmental, 
Social, and Governance 
Policy 

Conformance The Entity has implemented Ball Corporation’s global Environmental, 
Social and Governance (ESG) Policies, including those recently 
updated, including Human Rights and Environment, Health and Safety 
(EHS). 

Human Rights Policy: https://www.ball.com/getattachment/06ef799c-
8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-
Rights.pdf 

Environment, Health and Safety (EHS): 
https://www.ball.com/getattachment/487a51a5-058e-430d-b8e5-
a9fd7dc0cb3e/GP-Comp-013-005_Environmental-Health-and-
Safety.pdf 

2.2a-c Leadership Conformance The Entity has designated the Plant Manager as having overall 
responsibility and authority for the implementation of the ASI 
Performance Standard. 

2.3a Environmental and 
Social Management 
Systems – Environmental 

Conformance The Entity has implemented an ISO 14001:2015 and ISO 45001:2018 
certified Management System. 

https://www.ball.com/our-company/code-of-conduct
https://www.ball.com/our-company/code-of-conduct
https://www.ball.com/our-company/code-of-conduct
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/487a51a5-058e-430d-b8e5-a9fd7dc0cb3e/GP-Comp-013-005_Environmental-Health-and-Safety.pdf
https://www.ball.com/getattachment/487a51a5-058e-430d-b8e5-a9fd7dc0cb3e/GP-Comp-013-005_Environmental-Health-and-Safety.pdf
https://www.ball.com/getattachment/487a51a5-058e-430d-b8e5-a9fd7dc0cb3e/GP-Comp-013-005_Environmental-Health-and-Safety.pdf


 

CRITERION RATING COMMENT 

2.3b Environmental and 
Social Management 
Systems – Social 

Conformance The Entity has implemented an ISO 14001:2015 and ISO 45001:2018 
certified Management System. The Entity has implemented a basic 
Social Management System and has previously undergone social 
audits, including a SMETA 4-Pillar audit. 

2.4a-e Responsible 
Sourcing 

Minor Non-
Conformance 

As part of the Ball Corporation, the Entity has implemented the Ball 
Global Supplier Code of Conduct, which is available at: 
https://www.ball.com/getattachment/c71c8ea6-cd20-407d-b4c2-
9a788ee19aeb/Supplier-Code-of-Conduct_Final_Nov2022.pdf 

The Corporate goal is for all Aluminium metal suppliers to be certified 
to the ASI Performance Standard and other non-metal suppliers to the 
Sedex audit requirements. 

The Entity’s supplier performance evaluation program however does 
not cover the requirements prescribed in the Supplier Code of 
Conduct. 

2.5a-g Environmental and 
Social Impact 
Assessments 

Not Applicable This Criterion is not applicable to the Entity, as there have been no 
Major Changes or New Projects since last ASI Audit. 

2.6a-h Human Rights 
Impact Assessment 

Not Applicable This Criterion is not applicable to the Entity, as there have been no 
Major Changes or New Projects since last ASI Audit. 

2.7a-f Emergency 
Response Plan 

Conformance The Entity has developed and implemented an Emergency Response 
Plan, which is reviewed annually. Responsible persons have been 
assigned. The Entity’s emergency preparedness in terms of the proper 
upkeep of emergency response equipment, communications, and 
signage was found during the Audit to be satisfactory. Workers have a 
satisfactory understanding of their role during emergency situations. 

The Emergency Response Plan has been submitted to the Thilawa 
Special Economic Zone (SEZ) Management Committee, as well as six 
monthly environmental reports. The site-specific Emergency Response 
Plan is available to Stakeholders upon request and can also be 
accessed from the Industrial Zone Authority. 

The Ball Group-level disclosure about emergency response training 
for Workers is included in the Global Reporting Initiative (GRI) Report, 
under GRI 403-5: https://www.ball.com/getattachment/c694baf1-
30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-
2025.pdf 

2.8a-d Suspended 
Operations 

Conformance The Entity has developed a Business Continuity Plan to review and 
assess any situation of business disruption, with a focus on the 
country’s political situation which emerged following a military coup in 
2021. The Entity has implemented a cross-functional team, chaired by 
the Plant Manager to review and assess the situation along with a 
regional team, and meeting minutes are maintained. 

2.9a-b Mergers and 
Acquisitions 

Conformance Ball Corporation has developed an internal process for Due Diligence 
that addresses mergers and acquisitions. There have been no 
mergers or acquisitions during the past three years at the Entity. 

2.10a-b Closure, 
Decommissioning and 
Divestment 

Conformance Ball Corporation has developed an internal process to review 
environmental, social and governance issues in the planning process 
for closure, decommissioning and divestment. There has been no 

https://www.ball.com/getattachment/c71c8ea6-cd20-407d-b4c2-9a788ee19aeb/Supplier-Code-of-Conduct_Final_Nov2022.pdf
https://www.ball.com/getattachment/c71c8ea6-cd20-407d-b4c2-9a788ee19aeb/Supplier-Code-of-Conduct_Final_Nov2022.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf


 

CRITERION RATING COMMENT 

closure, decommissioning and divestment during the past three years 
at the Entity. 

3. TRANSPARENCY 

3.1a-b Sustainability 
Reporting 

Conformance The Entity publicly discloses its sustainability performance via Ball’s 
corporate sustainability reporting, which is in accordance with the 
Global Reporting Initiative (GRI) protocol. The 2024 Combined Annual 
and Sustainability Report, with details on Material ESG topics disclosed 
on page 38, is available at: 
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-
6e9a284b52db/Combined-Report-2024-1-1.pdf 

The Entity has undertaken a double materiality assessment which 
combines both financial and impact materiality perspectives, with 
topics identified as Material including the Circular Economy, climate 
change, policy advocacy and supply chain due diligence. 

3.2 Non-compliance and 
Liabilities 

Conformance The Entity has disclosed information on significant fines, judgments, 
penalties and non-monetary sanctions for failure to comply with 
Applicable Law in the corporate sustainability reporting. There have 
been no non-compliance or liabilities for the Entity during the 
reporting period. These disclosures are available in the Global 
Reporting Initiative (GRI) Report, GRI 307-1, page 26: 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

3.3a-c Payments to 
Governments 

Conformance The Entity’s 2024 Financial Report (1 April 2023 to 31 March 2024) has 
been certified by a competent external financial professional. The 
Entity paid statutory Government taxes as reflected in the audited 
financial results. The Entity is a non-listed company and therefore 
financial information including payments made to the Government 
are not publicly disclosed. At a corporate level, the related disclosures 
are included in the 2024 Combined Annual and Sustainability Report, 
page 46: 
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-
6e9a284b52db/Combined-Report-2024-1-1.pdf 

3.4a-f Stakeholder 
Complaints, Grievances 
and Requests for 
Information 

Minor Non-
Conformance 

The Entity has a developed a succinct procedure on the Stakeholder 
grievance process. The Entity has implemented practices for the 
identification of Stakeholders and the engagement and 
communication with external Stakeholders (e.g. suppliers, 
communities, customers and regulators). There is currently no 
complaint, grievance or request for information received from any 
Stakeholders or interested parties. 

The Entity is operating in the ThIlawa SEZ and Stakeholder complaints, 
grievances or request for information can be made directly to the 
Thilawa SEZ management team. The Thilawa SEZ Complaints 
Management Procedure is publicly available at: 
http://irp.myanmarthilawa.gov.mm/sites/default/files/Thilawa%20SEZ%
20Complaints%20Management%20Procedure.pdf 

The Entity’s suppliers and business partners’ Complaints Resolution 
Mechanism is available at compliance@ball.com, via a toll free 
number (1-800-270-2879) and disclosed at: 
https://www.ball.com/our-company/supplier-resources/ethics-
compliance 

https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
http://irp.myanmarthilawa.gov.mm/sites/default/files/Thilawa%20SEZ%20Complaints%20Management%20Procedure.pdf
http://irp.myanmarthilawa.gov.mm/sites/default/files/Thilawa%20SEZ%20Complaints%20Management%20Procedure.pdf
mailto:compliance@ball.com
https://www.ball.com/our-company/supplier-resources/ethics-compliance
https://www.ball.com/our-company/supplier-resources/ethics-compliance
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At Entity level, there is toll-free number (720-904-6581), which is 
included in the Business Ethics Code of Conduct, available at: 
https://www.ball.com/getmedia/c8f2ba04-c7a4-4464-a5e7-
449cbe526514/BallCorporation_2022_Burmese.pdf 

There is no formal documented procedure however that addresses 
the processes for investigating and responding to complaints and 
grievances, particularly for external Stakeholders. Whilst there are 
established practices and operating procedures for grievances 
related to suppliers, customers and employees, Stakeholders including 
the community, Non-Government Organisations (NGO), neighbour 
organisations, and the industrial area authority are not addressed. 

4. MATERIAL STEWARDSHIP 

4.1a Environmental Life 
Cycle Assessment 

Conformance Ball Corporation has conducted Life Cycle Assessments (LCA) of its 
major Products where Aluminium is used. 

4.1b-c Environmental Life 
Cycle Assessment - 
Disclosure 

Conformance Ball Corporation uses the ‘Instant LCA Tool’ across its global 
subsidiaries to undertake LCA following a ‘cradle-to-grave’ approach. 
The Entity has publicly disclosed the LCA of major product categories 
across regions, publicly available at: 
https://www.ball.com/getattachment/8d4da2ce-5aba-4545-9ca5- 
1affe03be412/Ball-Comparative-2020-LCA-full-report-FINAL.pdf 

The LCA report is provided to customers and other Stakeholders upon 
request. 

4.2 Product Design Conformance The Entity is producing cans as per customer specifications, the 
product improvement to attain ‘STAR Can’, however, unlike other Ball 
plants, further improvement has been paused in Myanmar due to the 
ongoing political situation and the resulting customer needs and 
expectations. 

4.3a-b Aluminium Process 
Scrap 

Conformance The Entity has area/process spoilage targets with the aim of reducing 
Process Scrap. Printed and unprinted Scrap is separated and 
compressed, and 100% of Scrap generated is returned to the metal 
supplier. 

4.4a-c Collection and 
Recycling of Products at 
End of Life - Material 
Conversion and other 
Manufacturing 

Conformance The Entity is part of Ball’s corporate recycling strategy, which is publicly 
disclosed along with recycling targets and achievements in the 2024 
Combined Annual and Sustainability Report, pages 10 and 42: 
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-
6e9a284b52db/Combined-Report-2024-1-1.pdf 

4.4d Collection and 
Recycling of Products at 
End of Life 

Conformance The Entity is a part of multi-Stakeholder efforts to improve the 
collection and recycling of Used Beverage Cans (UBC), led by metal 
suppliers. The Entity conducted a market study to understand and 
evaluate the volume of Aluminium cans that enter the market and the 
number of UBC collected and recycled. Recently, due to the country’s 
political situation, the Entity has paused its active participation with 
the community and other Stakeholders to increase collection of UBC. 

5. GREENHOUSE GAS EMISSIONS 

https://www.ball.com/getmedia/c8f2ba04-c7a4-4464-a5e7-449cbe526514/BallCorporation_2022_Burmese.pdf
https://www.ball.com/getmedia/c8f2ba04-c7a4-4464-a5e7-449cbe526514/BallCorporation_2022_Burmese.pdf
https://www.ball.com/getattachment/8d4da2ce-5aba-4545-9ca5-%201affe03be412/Ball-Comparative-2020-LCA-full-report-FINAL.pdf
https://www.ball.com/getattachment/8d4da2ce-5aba-4545-9ca5-%201affe03be412/Ball-Comparative-2020-LCA-full-report-FINAL.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
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5.1a-b Disclosure of GHG 
Emissions and Energy Use 

Conformance The Entity reports its energy use and Greenhouse Gas (GHG) 
emissions (Scope 1, 2 and 3) to Ball Corporation, which discloses 
amalgamated regional data via the Ball data centre, available at: 
https://www.ball.com/data-center 

Material energy use and GHG emissions data are also publicly 
disclosed in the 2024 Combined Annual and Sustainability Report, 
page 41: https://www.ball.com/getattachment/802cde78-9dcc-4292-
9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf 

External assurance of the GHG emissions data is provided and 
disclosed, available at: 
https://www.ball.com/getattachment/8ccd389c-d900-4890-adc4-
5fbfcf2c7fe9/FY24-PwC-ESG-Assurance-Report-Management-
Assertion-signed.pdf 

5.2a Aluminium Smelter 
GHG Emissions Intensity - 
Started production after 
2020 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

5.2b Aluminium Smelter 
GHG Emissions Intensity - 
In production up to and 
including 2020 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

5.3a GHG Emissions 
Reduction Plans 

Conformance The Entity has developed and launched its GHG emissions reduction 
target aligned to a 1.5°C global warming scenario, which has been 
approved by the Science Based Target initiative (SBTi). Ball has 
committed to achieving a 55% absolute reduction in GHG emissions 
(Scopes 1, 2 and 3), based on the year 2017, by 2030. In addition, Ball is 
committed to reducing the absolute GHG emissions in its value chain 
by 16% from mining, refining, smelting, and rolling, to Ball’s 
manufacturing, logistics and recycling. Refer to the 2024 Combined 
Annual and Sustainability Report, page 27: 
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83- 
6e9a284b52db/Combined-Report-2024-1-1.pdf 

Also refer to the Entity’s 2025 GRI Index Report, pages 19-21: 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20- 
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

5.3b-e GHG Emissions 
Reduction Plans - Targets, 
review and disclosure 

Conformance The Entity has developed and launched its GHG emissions reduction 
target aligned to a 1.5°C global warming scenario, which has been 
approved by the Science Based Target initiative (SBTi). Ball has 
committed to achieving a 55% absolute reduction in GHG emissions 
(Scopes 1, 2 and 3), based on the year 2017, by 2030. In addition, Ball is 
committed to reducing the absolute GHG emissions in its value chain 
by 16% from mining, refining, smelting, and rolling, to Ball’s 
manufacturing, logistics and recycling. Refer to the 2024 Combined 
Annual and Sustainability Report, page 27: 
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83- 
6e9a284b52db/Combined-Report-2024-1-1.pdf 

Further information on Ball’s climate leadership is available at: 
https://www.ball.com/sustainability/climate-leadership 

Ball Corporation Climate-Related Risk and Opportunity Disclosure: 
https://www.ball.com/getattachment/880cde6f-1603-43ea-a0c7- 

https://www.ball.com/data-center
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-6e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/getattachment/8ccd389c-d900-4890-adc4-5fbfcf2c7fe9/FY24-PwC-ESG-Assurance-Report-Management-Assertion-signed.pdf
https://www.ball.com/getattachment/8ccd389c-d900-4890-adc4-5fbfcf2c7fe9/FY24-PwC-ESG-Assurance-Report-Management-Assertion-signed.pdf
https://www.ball.com/getattachment/8ccd389c-d900-4890-adc4-5fbfcf2c7fe9/FY24-PwC-ESG-Assurance-Report-Management-Assertion-signed.pdf
https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-%206e9a284b52db/Combined-Report-2024-1-1.pdf
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https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-%2012c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
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https://www.ball.com/getattachment/802cde78-9dcc-4292-9a83-%206e9a284b52db/Combined-Report-2024-1-1.pdf
https://www.ball.com/sustainability/climate-leadership
https://www.ball.com/getattachment/880cde6f-1603-43ea-a0c7-%20defcdab25e94/2025-Climate-Related-Risk-and-Opportunity-%20Disclosure.pdf
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defcdab25e94/2025-Climate-Related-Risk-and-Opportunity- 
Disclosure.pdf 

The Entity has developed an GHG Emissions Reduction Pathway 
commensurate to the ASI requirements (i.e. a 1.5 C scenario), using a 
relevant baseline year, with Intermediate Targets and a five-year 
review cycle. 

5.4 GHG Emissions 
Management 

Conformance The Entity is implementing energy and GHG emissions reduction 
programs via a structural approach as addressed in its Climate 
Transition Plan, publicly available at: 
https://www.ball.com/getattachment/829dca76-083c-43cd-ad8a-
9787f6aae4ca/Climate-Transition-Plan-Update-2025.pdf 

For Scope 1 and 2 reductions, a strategic action plan for 2024-2028 
has been developed. To Entity has established plans to reduce GHG 
emissions within its supply chain, primarily Primary Aluminium, working 
with its supply chain and other stakeholders to increase recycled 
content and other related initiatives as outlined in the Climate 
Transition Plan. 

6. EMISSIONS, EFFLUENTS AND WASTE 

6.1a-f Emissions to Air Conformance The Entity monitors Emissions to Air on an annual basis, which is 
conducted by an approved external agency. Parameters were found 
to be within permissible limits. The Entity, at a Group level, has 
disclosed pollutant levels and its reduction plan in the GRI Index 
Report, (GRI 305-6, GRI 305-7): 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

6.2a-g Discharges to 
Water 

Conformance The Entity collects and conducts primary treatment of process 
wastewater via the effluent treatment plant before the treated 
wastewater is discharged to the Government authority facility. The 
Entity, at a Group level, has disclosed the water discharge quantities 
and its improvement plans in the GRI Index Report, GRI 303-4, page 18: 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

6.3a-g Assessment and 
Management of Spills and 
Leakages 

Conformance The Entity has undertaken an assessment of Spills and Leakage as 
part of the environmental aspects and impact assessment process. 
Secondary containment areas are provided as necessary. The Entity 
has implemented Standard Operating Procedures (SOPs) to manage 
any Spills and Leakages including external communication. During the 
Audit, no evidence of Spills or Leakages were identified, and chemical 
spillage kits were situated near chemical storage areas. 

6.4a-b Public Disclosure of 
Spills and Leakages 

Minor Non-
Conformance 

The Entity discloses information on Spills and Leakages on a six-
monthly basis to the relevant Government authorities.  

There is, however, no public disclosure of annual Spills and Leakage 
that occurred at the Entity and/or group level. 

6.5a-c Waste 
Management and 
Reporting 

Conformance The Entity has developed a waste management procedure that 
addresses requirements related to Hazardous and Non-Hazardous 
Waste. During the Audit, satisfactory practices of waste segregation, 
storage conditions and labelling were observed. 

https://www.ball.com/getattachment/880cde6f-1603-43ea-a0c7-%20defcdab25e94/2025-Climate-Related-Risk-and-Opportunity-%20Disclosure.pdf
https://www.ball.com/getattachment/880cde6f-1603-43ea-a0c7-%20defcdab25e94/2025-Climate-Related-Risk-and-Opportunity-%20Disclosure.pdf
https://www.ball.com/getattachment/829dca76-083c-43cd-ad8a-9787f6aae4ca/Climate-Transition-Plan-Update-2025.pdf
https://www.ball.com/getattachment/829dca76-083c-43cd-ad8a-9787f6aae4ca/Climate-Transition-Plan-Update-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
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6.6a-g Bauxite Residue Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

6.7a-f Spent Pot Lining 
(SPL) 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

6.8a-d Dross Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

7. WATER STEWARDSHIP 

7.1a-b Water Assessment 
and Disclosure 

Minor Non-
Conformance 

The Entity has developed and implemented a system to collect 
rainwater, which passes through a sand filter and is reused, reducing 
total water intake. A water flow and water balance diagram has been 
developed which details the water flow and consumption data at 
each stage for both production and utilities. 

The Entity has however not undertaken a formal water risk 
assessment, nor publicly disclosed water-related risks, where Material, 
in Watersheds within its Area of Influence. 

7.2a-e Water Management Conformance The Entity has developed and is working on water 
management/improvement plan which is collected, reviewed and 
reported on monthly basis. The daily water consumption is recorded 
and any significant variation with target value is analysed and acted 
upon.  

8. BIODIVERSITY AND ECOSYSTEM SERVICES 

8.1a Biodiversity and 
Ecosystem Services Risk 
and Impact Assessment 

Conformance The Entity has undertaken a Biodiversity assessment via an external 
agency that addressed the Entity’s activities and considered its Area 
of Influence. Annual reviews are conducted by cross-functional team 
members. There are no Ecosystem Services applicable to the Entity. 
The Entity has plans to undergo an additional Biodiversity Risk and 
Impact Assessment in 2026, five years from the previous assessment. 

8.1b Biodiversity and 
Ecosystem Services Risk 
and Impact Assessment - 
Priority 

Not Applicable This Criterion is not applicable to the Entity, as the Biodiversity 
assessment concluded the risk as a low and there are no Ecosystem 
Services applicable to the Entity. 

8.2a-g Biodiversity 
Management 

Conformance The Biodiversity risk assessment determined there is no Material risk to 
Biodiversity from the Entity’s operations. Nonetheless, a Biodiversity 
Action Plan has been developed based on the outcomes of the 
Biodiversity risk assessment, which includes measures to improve 
Biodiversity via annual revegetation activities. The Biodiversity Action 
Plan has been developed with external expert recommendations and 
Stakeholder consultation and in consideration of the Biodiversity 
Mitigation Hierarchy. 

8.3a-c Management of 
Priority Ecosystem Services 

Not Applicable This Criterion is not applicable to the Entity, as the Biodiversity 
assessment concluded that no Priority Ecosystem Services are 
applicable to the Entity. 

8.4 Alien Species Conformance The Entity has conducted a risk assessment for Alien Species. All 
wooden pallets are managed as per applicable work instructions, 
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including heat treatment, and labelling as per the International 
Standard for Phytosanitary Measure (ISPM 15). 

8.5a-b Commitment to “No 
Go” in World Heritage 
Properties 

Conformance The Entity’s Biodiversity assessment report, as well as the Entity’s 
Business Ethics Code of Conduct, includes a commitment to “No Go' in 
World Heritage Properties. 

8.6a-d Protected Areas Conformance The Entity’s Biodiversity assessment report identified that there are no 
Protected Areas within the Entity's Area of Influence. 

8.6e Protected Areas - 
Bauxite Mining 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

8.7a-i Mine Rehabilitation Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

9. HUMAN RIGHTS 

9.1a-d Human Rights Due 
Diligence 

Minor Non-
Conformance 

The Entity has periodically reviewed and updated its Human Rights risk 
assessment. 

The Entity has provided training to its employees regarding its Code of 
Conduct via ‘compliance alliance’ providers using structured training 
materials. Human Rights refresher training however has not been 
provided following a recent revision to the Ball Corporation Human 
Rights Policy, which is particularly relevant considering the country 
specific high-risk profile of the Entity. 

9.2a-e Gender Equity and 
Women’s Empowerment 

Conformance The Entity promotes gender equity and women’s empowerment and 
delivers programs that support the celebration of ‘Pride Month’ and 
International Women’s Day. 

Group-level disclosure on women’s empowerment is available in the 
GRI Index Report, page 35: 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

Women are also encouraged to work on the manufacturing floor. 

9.3a-i Indigenous Peoples Not Applicable This Criterion is not applicable to the Entity, as there are no Indigenous 
Peoples identified within the Entity’s Area of Influence. 

9.4a Free, Prior, and 
Informed Consent (FPIC) - 
New Projects or Major 
Changes 

Not Applicable This Criterion is not applicable to the Entity, as there are no Indigenous 
Peoples identified within the Entity’s Area of Influence. 

9.4b Free, Prior, and 
Informed Consent (FPIC) - 
Bauxite Mining 

Not Applicable This Criterion is not applicable to the Entity’s Certification Scope. 

9.4c Free, Prior, and 
Informed Consent (FPIC) - 
Demonstrate support 

Not Applicable This Criterion is not applicable to the Entity, as there are no Indigenous 
Peoples identified within the Entity’s Area of Influence. Additionally, the 
land is leased from the state Government. 

https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf
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9.5a Cultural and Sacred 
Heritage – Identification 

Conformance The Entity has undertaken an assessment of sacred and cultural 
heritage sites and values, which determined that there are no sacred 
or cultural heritage sites or values within its Area of Influence. 

9.5b Cultural and Sacred 
Heritage – Impacts 

Not Applicable This Criterion is not applicable to the Entity, as there are no sacred or 
cultural heritage sites or values within its Area of Influence. 

9.6a-i Displacement Not Applicable This Criterion is not applicable to the Entity, as no Resettlements have 
been considered or taken place since the Entity joined ASI. However, 
the acquisition of land to establish the industrial park was required 
and facilitated by the industrial park authority (Myanmar Japan 
Thilawa Development). The Entity was not involved in any resettlement 
of affected peoples. 

9.7a-h Affected 
Populations and 
Organisations 

Conformance The Entity respects the rights and interests of Local Communities and 
assessed the impacts of its activities on the Local Communities in its 
Human Rights Due Diligence assessment. The Entity has implemented 
actions including creating employment and provision of associated 
services such as canteen and transportation, which positively impact 
livelihoods within the Local Community. In addition to the shared 
Corporate Social Responsibility (CSR) program with the industrial park 
authority, the Entity has implemented various social activities, 
including the concept of a 'Community Ambassador’ where 
employees are encouraged to do voluntary work and have facilitated 
community-led programs on education, orphanage support and 
environmental sustainability workshops. In response to the current 
socio-political setting in the country, these programs have been 
reduced in recent years in consideration of employee safety. 

9.8a Conflict-Affected and 
High-Risk Areas - Strong 
management systems 

Minor Non-
Conformance 

The Entity has not established a strong Management System, 
including a supply chain Policy, responsibilities, resources, information 
gathering and supplier engagement in accordance with the OECD 
Due Diligence Guidance for Responsible Supply Chains of Minerals 
from Conflict- Affected and High-Risk Areas. 

9.8b Conflict-Affected and 
High-Risk Areas - Identify 
and assess risks 

Minor Non-
Conformance 

The Entity has not identified and assessed risks in the supply chain 
(Step 2) in accordance with the OECD Due Diligence Guidance for 
Responsible Supply Chains of Minerals from Conflict-Affected and 
High-Risk Areas (CAHRAs). 

9.8c Conflict-Affected and 
High-Risk Areas - Strategy 
to respond to risks 

Minor Non-
Conformance 

The Entity has not developed and implemented a formal strategy to 
respond to identified risks (Step 3) in accordance with the OECD Due 
Diligence Guidance for Responsible Supply Chains of Minerals from 
Conflict-Affected and High-Risk Areas (CAHRAs). 

9.8d Conflict-Affected and 
High-Risk Areas - Audit of 
due diligence 

Conformance The Entity’s Due Diligence processes were included in this ASI 
Performance Standard Certification Audit, which addresses this 
requirement. 

9.8e Conflict-Affected and 
High-Risk Areas - Report 
annually 

Minor Non-
Conformance 

The Entity does not currently report on an annual basis its supply chain 
Due Diligence (Step 5) in accordance with the OECD Due Diligence 
Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas (CAHRAs). 
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9.9 Security practice Conformance The Entity’s Human Rights Policy stipulates adopting proportionate 
security arrangements. The Entity ensures that the provision of security 
is consistent with local laws and relevant international standards and 
guidelines, as observed during interviews and consultation with 
security guards and review of related documents during the Audit. 

10. LABOUR RIGHTS 

10.1a-c Freedom of 
Association and Right to 
Collective Bargaining 

Conformance The Entity has developed a Human Rights Policy which addresses a 
commitment to respect Freedom of Association in line with national 
and international laws: 
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-
078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf 

Worker interviews and review of documents during the Audit 
confirmed there is a Workplace Coordination Committee (WCC) in 
place in accordance with Myanmar law that comprises elected 
Workers' representatives and management representatives and 
focuses on employment conditions, Health and Safety, welfare, 
productivity and other items as per a pre-defined agenda. There is 
documentation to demonstrate the process for the election of 
Workers' representatives, last undertaken in September 2024. 

10.1d Freedom of 
Association and Right to 
Collective Bargaining - 
Alternative means in 
context of Applicable Law 

Not Applicable This Criterion is not applicable to the Entity, as Myanmar law does not 
restrict the right to Freedom of Association and Collective Bargaining. 

10.2a-c Child Labour Conformance The Entity has implemented the Ball Corporation Human Rights Policy, 
which addresses commitments regarding Child Labour. The Policy is 
available at: https://www.ball.com/getattachment/06ef799c-8a92-
45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf 

The Entity’s minimum hiring age is 18 years, which is also displayed at 
the main gate. The review of personnel and employment records, 
onsite observations and Stakeholder interviews during the Audit found 
no evidence of the Entity engaging in or supporting Child Labour. 

10.3a-c Forced Labour Conformance The Entity has implemented the Ball Corporation Human Rights Policy, 
which addresses commitments regarding Forced Labour. The Policy is 
available at: https://www.ball.com/getattachment/06ef799c-8a92-
45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf 

Worker interviews and the review of personnel/employment records, 
the contractors’ agreement, and Human Rights Due Diligence 
practices undertaken during the Audit found no evidence in policy or 
practice that the Entity engages in or supports the use of Forced 
Labour, either directly or through contracted employment or 
recruitment agencies. 

An annual Modern Slavery Statement detailing the Entity’s actions to 
address Modern Slavery is available at: 
https://www.ball.com/getattachment/d88355f4-d9fc-4dc2-b44a-
204c5e37145c/Slavery-and-Human-Trafficking-Statement-2025-
V3.pdf 

10.4a-c Non-Discrimination Conformance The Entity has implemented the Ball Corporation Human Rights Policy, 
which addresses commitments regarding non-Discrimination, publicly 

https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/d88355f4-d9fc-4dc2-b44a-204c5e37145c/Slavery-and-Human-Trafficking-Statement-2025-V3.pdf
https://www.ball.com/getattachment/d88355f4-d9fc-4dc2-b44a-204c5e37145c/Slavery-and-Human-Trafficking-Statement-2025-V3.pdf
https://www.ball.com/getattachment/d88355f4-d9fc-4dc2-b44a-204c5e37145c/Slavery-and-Human-Trafficking-Statement-2025-V3.pdf
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available at: https://www.ball.com/getattachment/06ef799c-8a92-
45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf 

No Discrimination was observed during a review of the Entity’s 
processes relating to hiring, training, and promotions, as confirmed 
during documentation review and Worker interviews. 

10.5 Communication and 
engagement 

Conformance The Entity has developed an annual plan for employee engagement 
activities, developed in advance and approved by management, with 
activities such as supporting the water festival and festivals to cover 
various races and religions including Diwali, Eid and Christmas. 

Information on company policies and grievance handling is posted on 
information boards throughout the Entity. 

There is an annual engagement survey administered by Ball Global 
using a third party, where the Entity’s engagement score increased by 
3% ‘year-on-year’, which was higher than average, and confirmed 
employees received opportunities for learning and development. 

10.6a-g Violence and 
Harassment 

Conformance The Entity has implemented the Ball Corporation Human Rights Policy, 
which addresses the prohibition of Harassment and Violence, publicly 
available at https://www.ball.com/getattachment/06ef799c-8a92-
45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf 

There are no reported cases of Violence or Harassment at the Entity. 
On-site observations confirmed that the Entity displays information in 
both English and Burmese languages on reporting incidents of 
Violence and Harassment. Workers receive periodic training on the 
topics of Violence and Harassment, as part of the Code of Conduct 
training. 

10.7a-c Remuneration Conformance The Entity makes salary payments on the last day of each month via 
bank transfer. No instance of delayed receipt of salary was identified. 
Due to the country-specific situation, including resource availability 
and high inflation, the Entity has provided a relief payment each 
quarter since December 2023. The amount of the relief payment is 
uniform for all Workers and management. 

The Entity has developed systems since the previous ASI Audit to 
check and enforce that all the service providers fulfilling labour laws 
and employment conditions e.g. issue employment contract, leave 
entitlements, social security and salary slip. The living wage was re-
calculated and updated in May 2025, which considered factors such 
as data from the National Statistics Department and local food prices. 

10.8a-c Working Time Conformance The Entity records the Working Time of all employees through a 
biometric method. Working hours for shift-based employees are 44 
hours per week and 40 hours per week for office-based employees. 
Overtime is only considered in exceptional situations such as public 
holidays. 

10.9a-b Informing Workers 
of Rights 

Conformance The Entity regularly communicates with its Workers on their rights via 
emails, letters of employment, and ‘town hall’ meetings. This was 
verified through Workers' interviews and review of relevant records 
undertaken during the Audit. 

11. OCCUPATIONAL HEALTH AND SAFETY 

https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
https://www.ball.com/getattachment/06ef799c-8a92-45b8-8f7d-078f8fc03b20/GP-Comp-012-004_Human-Rights.pdf
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11.1a Occupational Health 
and Safety (OH&S) 
Management System 

Conformance The Entity maintains an Occupational Health and Safety (OH&S) 
Management System in accordance with ISO 45001:2018 as part of the 
Ball Europe, Middle East and Africa (EMEA) Group scheme. The most 
recent audit report identified no non-conformities. 

There is a new consolidated Business System Policy at the EMEA 
regional level that references OH&S aspects, which provides for 
internal Health and Safety cultural change. The new Policy is displayed 
within work areas and is part of safety refresher training at the Entity. 

On-site observations, Worker interviews and review of OH&S 
documents such as hazard identifications, chemical storage, 
electrical safety, permit to work, and use of personnel protective 
equipment, the OH&S Management System was found to be 
satisfactory. 

11.1b-e Occupational Health 
and Safety (OH&S) 
Management System - 
Reviews and disclosure 

Minor Non-
Conformance 

A periodic review of OH&S Key Performance Indicators (KPIs) includes 
both leading and lagging indicators, which comprises the 
management team and safety personnel. Meeting minutes are 
prepared and maintained. 

A safety scorecard comprising of near miss, safety observations, and 
the highest risk task of the day has been developed. Monthly Safety 
Committee meetings are conducted, which comprise of 
management, safety officers and Worker representatives. 

Regional safety review meetings are undertaken where safety 
performance with peers (other Ball group companies) is compared. 
The OH&S related public disclosures are provided in the GRI Index 
Report, GRI 403, pages 30-32: 
https://www.ball.com/getattachment/c694baf1-30d3-4f86-9a20-
12c4a9ba0420/Global-Reporting-Index-Report-2025.pdf 

The Entity however has not publicly disclosed comparative analyses of 
OH&S performance with peer Businesses and leading practice. 

11.2 Employee engagement 
on Health and Safety 

Conformance The Entity engage with employees on Health and Safety topics 
through training, visual safety displays, and has developed a safety 
reporting culture. This was also verified during Workers’ interviews. 

The related disclosures are included in the GRI Index Report, GRI 403-4, 
5, and 6, pages 30-31: https://www.ball.com/getattachment/c694baf1-
30d3-4f86-9a20-12c4a9ba0420/Global-Reporting-Index-Report-
2025.pdf 

 

ASI LIMITATION OF LIABILITY DISCLAIMER 

Organisations that make ASI-related claims are each responsible for their own compliance with Applicable Law, including 
laws and regulations related to labelling, advertisement, and consumer protection, and competition or antitrust laws, at 
all times. ASI does not accept liability for any violations of Applicable Law or any infringement of third-party rights (each a 
Breach) by other organisations, even where such Breach arises in relation to, or in reliance upon, any ASI Standard, 
document or other material, recommendation or directive issued by or on behalf of ASI. ASI gives no undertaking, 
representation or warranty that compliance with an ASI Standard, document or other material, recommendation or 
directive issued by or on behalf of ASI will result in compliance with any Applicable law, or will avoid any Breach from 
occurring. 
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